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WE  
ARE. 

READY TO TAKE 
YOUR CARE 
CAREER TO THE 
NEXT LEVEL?

The specifics 

Duration: Usually around 18 months. 
(Dependent on prior knowledge  and 
experience). 

Level: 4

Suitable for: Practitioners working with 
children and young people in a range of 
educational, welfare and health care settings. 
Practitioners will develop an evidence 
portfolio which reflects their personal role 
and responsibilities, whilst developing their 
understanding of supporting children and 
young people to achieve their full potential.

Apprentice workplaces may include,  
but are not limited to:

 > Educational settings

 > Early Years and Nursery settings

 > Children’s Centres

 > Youth Justice

 > Community Care Settings

 > Family homes

This vocational Degree 
Apprenticeship produces  
confident Practitioners with  
an expert understanding of the 
crucial support which will help 
transform the lives of children, 
young people and families. 

By integrating academic and work-based  
learning, apprentices gain a deep 
understanding of how to support young 
people in overcoming barriers to personal 
and social wellbeing and maximising their 
independence. 

Supported by academic skills and enhanced 
practical skills, apprentices will develop their 
skills and knowledge in the workplace, across 
a wide range of different areas within the 
children, young people and families sector.
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This apprenticeship is delivered as a blend 
of campus-based classes and on the job 
training, in addition to portfolio building and 
self-directed study. Apprentices are required 
to attend campus classes 1 day per month. 

Students will also be expected to undertake 
additional study and research outside of  
their contracted hours, due to the demands 
of the programme. 

How is it assessed? 

At the end of the programme, Apprentices 
will have a final End Point Assessment  
with an external assessment organisation. 
This assessment could include (but is not 
limited to) a review of the student’s portfolio, 
an in-work assessment, and an interview  
or presentation.

HOW IS IT  
DELIVERED?
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Students will be expected to attend 
specialist lectures on professionally 
relevant topics on one day each month. 

Students will develop and demonstrate evidence  
of professional practice, analysis and application  
of theories, research and legislation in a portfolio,  
as well as proof of their own practice undertaken  
in the workplace. 

Their portfolio will include evidence of thinking  
skills and problem-solving in addition to assessment, 
analysis and use of professional judgement within 
the children, young people and families workforce. 

Students will receive regular visits and support from 
their appointed personal assessor and will have the 
ongoing support of a work-based mentor. Regular 
visits will take place in their work environment, 
forming an integral part of the apprenticeship. 

At the end of the 18-24 months, students can 
showcase their portfolio and give evidence of the 
application of knowledge, skills and behaviours 
contained within the apprenticeship standard. 

WHAT 
DOES IT  
INVOLVE?
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Candidates who successfully complete  
the programme will be offered suitable 
transition routes to level 5, including the 
Apprenticeship for Children and Young 
People’s Manager. By completing the  
course, candidates will have developed  
the following key skills: 

Responsibility 

They will learn to be a first point of contact 
for families and children, through creating 
safe spaces and maintaining the highest 
standards of care.

Communications 

They will engage with a broad cross  
section of people and communities. 
Candidates will learn how to gain the 
trust of children and young people, 
offer effective support and represent 
those without a voice in society.

Confidence 

They will gain the courage and 
conviction to be able to offer the right 
support in complicated situations, 
allowing children and young people  
to make changes for the better.

On completion of the qualification candidates  will   
have gained confidence, understanding and the real-life 
experience necessary to support young people in making 
the changes that will positively affect their lives. 
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Alongside the general 
requirements as outlined on  
Page 5, applicants must have:

 > A level 3 qualification or  
equivalent in a related subject  

 > Literacy and Numeracy at  
level 2 or above  

 > Support from the line manager  
and supporting institution  

 > A written letter of support from  
their line manager, outlining their 
suitability for the Apprenticeship  

 > Applicants may be required to  
attend a faculty interview.  

In every case, we try to be as flexible  
as possible. If applicants don’t have the 
relevant qualifications, they may meet  
other criteria and could submit a Portfolio  
of Evidence to show their potential to 
succeed and benefit from the course –  
get in touch if you want to find out more. 

WHAT ARE  
THE ENTRY  
REQUIREMENTS?
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APPRENTICE  

SUPPORT
Combining study with full-time 
work can be challenging. 

That’s why all Children, Young People  
and Families Practitioner Apprentices are 
assigned a named academic support tutor, 
who will provide mentoring and portfolio 
support, work place progression reviews  
and end of year progression reviews. 

We also request that all Apprentices have  
a named employer mentor during their  
time on the course, to provide guidance  
and support in the workplace. 

And because we understand that mature 
students’ needs are different to those of 
a traditional undergraduate, we also offer 
access to a Mature Student Adviser for 
students aged 21 and over. 

Apprentices at the University of Hull also 
have full access to; 

 > The Student wellbeing, learning and 
welfare support team 

 > The Skills Team (Brynmor Jones Library) 

 > AskHU (Student services centre) 

 > The Apprenticeship team.
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Contact us

Employees:

Contact your HR Manager  
to discuss your options

Employers: 

Contact our Apprenticeships team,  
on apprenticeships@hull.ac.uk  
or 01482 466373


