
UNIVERSITY OF HULL 

Corporate Social and Environmental Responsibility 

 

The University’s Strategic Vision and Aims recognise its role in enhancing regional, national 

and global communities and, in particular, in:  

• Leading knowledge transfer and contributing to the social and economic 

redevelopment of our locality 

• Enhancing cultural and intellectual community life 

• Ensuring environmentally and economically sustainable development 

Our approach is one of partnership, valuing our staff and inclusivity. 

Our approach to corporate social and environmental responsibility is embedded within a 

number of key documents, including the Strategic Plan, our Human Resources Strategy and 

Environmental Strategies as well as a range of policies outlined below.  Corporate Social 

and Environmental Responsibility is overseen by the University’s Senior Management Team. 

Relevant Policies: 

Equality and diversity policies 

http://www.hull.ac.uk/equality/codes_policies/index.html 

Health and Safety Policy 

http://www.hull.ac.uk/safety/safety_info/index.html 

Environmental Policies comprising the overarching Sustainability Policy and detailed policies 

on Biodiversity; Energy and Water; Green Travel Plan; Sustainable Purchasing, and Waste 

Management 

http://www.hull.ac.uk/environment/university_action/index.html 

Ethics policies, including Ethical Investment, and signing up to the Fair Trade Federation 

Governance statements 

http://www.hull.ac.uk/committee/ 

 

We are developing a consolidated CSER action plan and will report annually to the 

University Council on our achievements.  
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